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Kff7\oqmd of]hgfnfO{ lgDgfg';f/sf b'O{ r/0fdf ljefhg ul/Psf] 5 M 

k|yd r/0f M–   lnlvt k/LIff      k"0ff{Í M– @)) 

låtLo r/0f M–   cGtjf{tf{      k"0ff{Í M– #) 

 

k/LIff of]hgf (Examination Scheme) 
 

!= k|yd r/0f M lnlvt k/LIff (Written Examination)    k"0ff{Í M– @)) 

kq ljifo k"0ff{Í pQL0ff{Í k/LIff k|0ffnL k|Zg;+Vof × cÍ ;do 

k|yd 

;fdfGo 1fg, 

af}l4s k/LIf0f 

tyf c+u|]hL efiff 

Ifdtf k/LIf0f 

!)) $) j:t'ut 

ax'j}slNks 

k|Zg 

(MCQ) 

!)) k|Zg × ! cÍ 
! 306f 

#) ldg]6 

låtLo ;]jf ;DaGwL !)) $) ljifout !) k|Zg ×  !) cÍ # 306f  

 

@= låtLo r/0f M cGtjf{tf{ (Interview)   

laifo k"0ff{Í k/LIff k|0ffnL 

cGt/jftf{ #) df}lvs 

 

b|i6Ao M 

1. lnlvt k/LIffsf] dfWod efiff g]kfnL jf c+u|]hL cyjf g]kfnL / c+u|]hL b'j} x'g ;Sg]5 .  

2. k|yd / låtLo kqsf] lnlvt k/LIff 5'§f5'§} x'g]5 .  

3. lnlvt k/LIffdf ;f]lwg] k|Zg;+Vof / cÍef/ oyf;Dej ;DalGwt kq÷ljifodf lbO{P cg';f/ x'g]5 .  

4. j:t'ut ax'j}slNks (Multiple Choice) k|Zgsf] unt pQ/ lbPdf k|To]s unt pQ/ afkt @) k|ltzt 

cÍ s§f ul/g]5 . t/ pQ/ glbPdf To; afkt cÍ lbOg] 5}g / cÍ s§f klg ul/g] 5}g .  

5. j:t'ut ax'j}slNks x'g] k/LIffdf k/LIffyL{n] pQ/ n]Vbf c+u|]hL 7"nf] cIf/ (Capital Letter) A, B, C, D df 

n]Vg'kg]{5 . ;fgf] cIf/ (Small Letter) a, b, c, d n]v]sf] jf cGo s'g} ;ª\s]t u/]sf] eP ;a} pQ/k'l:tsf /2 

x'g]5 .  

6. ax'j}slNks k|Zg x'g] k/LIffdf s'g} k|sf/sf] Sofns'n]6/ (Calculator) k|of]u ug{ kfO{g] 5}g .  

7. ljifout k|Zgsf] xsdf Pp6f nfdf] k|Zg jf Pp6} k|Zgsf b'O{ jf b'O{ eGbf a9L efu (Two or more parts 

of a single question) jf Pp6f k|Zg cGtu{t b'O{ jf a9L l6Kk0fLx¿ (short notes) ;f]Wg ;lsg] 5 .  

8. ljifout kq÷ljifosf k|To]s v08sf nflu 5'§f5'§} pQ/k'l:tsfx¿ x'g]5g\ .  k/LIffyL{n] k|To]s v08sf 

k|Zgsf] pQ/ ;f]xL v08sf] pQ/k'l:tsfdf n]Vg'kg]{5 .  

9. o; kf7\oqmd of]hgf cGtu{tsf kq÷ljifosf ljifoj:t'df h'g;'s} s'/f n]lvPsf] eP tfklg kf7\oqmddf 

k/]sf sfg"g, P]g, lgod, ljlgod tyf gLltx¿ k/LIffsf] ldlt eGbf # dlxgf cufl8 -;+zf]wg ePsf jf 

;+zf]wg eO} x6fO{Psf jf yk u/L ;+zf]wg eO{_ sfod /x]sfnfO{ o; kf7\oqmddf k/]sf] ;Demg' kb{5 .  

10. k|yd r/0fsf] k/LIffaf6 5gf}6 ePsf pDd]bjf/x¿nfO{ dfq låtLo r/0fsf] k/LIffdf ;lDdlnt u/fO{g]5 .  

11. kf7\oqmd :jLs[t ldlt M– @)*)÷)#÷@% 
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k|yd kq M  

;fdfGo 1fg, af}l4s k/LIf0f tyf c+u|]hL efiff Ifdtf k/LIf0f  

1. ;fdfGo 1fg -%) × ! = %) cÍ_ 

1.1 e"uf]n ;DaGwL 

1.1.1 ljZjsf] e"uf]nsf] ;fdfGo hfgsf/L 

1.1.2 g]kfnsf] e"uf]n -ef}lts, ;fdflhs / cfly{s_ 

 ef}uf]lns cj:yf÷:j?k M lsl;d / ljz]iftfx¿ 

 k|fs[lts >f]tx?sf] lsl;d, l:ylt, dxTj / jt{dfg cj:yf 

 ef}uf]lns ljljwtf / hghLjg 

 g]kfndf kfO{g] xfjfkfgLsf] lsl;d / ljz]iftf 

1.2 Oltxf; / ;+:s[lt ;DaGwL 

1.2.1 ljZjsf k|d'v P]ltxfl;s 36gfx¿g]kfnsf] k|frLg Oltxf; -ls/fFtsfn, lnR5ljsfn / 

dNnsfn_ af/] ;fdfGo hfgsf/L 

1.2.2 g]kfnsf] cfw'lgs Oltxf; -;fdflhs, cfly{s Pj+ /fhgLlts cj:yf_ 

1.2.3 k|rlnt k|d'v wd{, ;+:s[lt, hfthflt, efiffefifL, snf, ;flxTo 

1.3 g]kfnsf] cfly{s cj:yf  

1.3.1 s[lif, pBf]u, Jofkf/, ko{6g, oftfoft, ;~rf/, lzIff, :jf:Yo, phf{sf] cj:yfsf] ;fdfGo 

hfgsf/L 

1.3.2 of]hgfa4 ljsf;qmd / rfn' cfjlws of]hgfsf] ;fdfGo hfgsf/L 

1.4 g]kfnsf] ;+j}wflgs ljsf;qmd / g]kfnsf] ;+ljwfg ;DaGwL hfgsf/L 

1.5 g]kfndf ;fj{hlgs ;+:yfgsf] ljsf;qmd / jt{dfg cj:yf  

1.6 jftfj/0f, lj1fg / k|ljlw ;DaGwL  

1.6.1 kof{j/0f, lbuf] ljsf;, jftfj/0f, k|b'if0f, hg;+Vof, zxl/s/0f, hnjfo' kl/jt{g / 

h}ljs ljljwtf 

1.6.2 lj1fg / k|ljlwsf dxTjk"0f{ pknAwLx¿ af/] hfgsf/L 

1.7 cGt/fli6«o dfldnf tyf cGt/f{li6«o ;+3÷;+:yf ;DaGwL hfgsf/L 

1.7.1 l5d]sL d"n'sx?;+u g]kfnsf] ;DaGw 

1.7.2 ljZj Jofkf/ ;+u7g (WTO), ljZj a}+s (World Bank), cGt/fli6«o d'b|f sf]if (IMF) 

/ PlzofnL ljsf; a}+s (ADB) ;DaGwL hfgsf/L 

1.8 /fli6«o tyf cGt/f{li6«o dxTjsf ;d;fdlos 36gf tyf gjLgtd ultljlwx¿ / dxTjk"0f{ 

JolQmTj tyf ljrf/sx¿  

2. ;fdfGo af}l4s k/LIf0f (General Aptitude Test) -@% × ! = @% cÍ_ 

2.1 Verbal Aptitude Test (8 Marks) 

2.1.1. Jumble words 

2.1.2. Series 

2.1.3. Analogy 

2.1.4. Classification 

2.1.5. Coding-Decoding 

2.1.6. Ranking order test 

2.1.7. Direction and Distance Sense Test 

2.1.8. Logical Reasoning 
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2.1.9. Statement and Conclusions 

2.2 Numerical Aptitude Test (9 Marks) 

2.2.1 Decimal and Fraction 

2.2.2 Percentage 

2.2.3 Ratio and Proportion 

2.2.4 Profit and Loss 

2.2.5 Time and Work 

2.2.6 Average 

2.2.7 Arithmetical Reasoning 

2.2.8 Data interpretation 

2.2.9 Data Sufficiency, Data verification 

2.3 Non-Verbal/Abstract Aptitude Test (8 Marks) 

2.3.1 Figure Series 

2.3.2 Figure Analogy 

2.3.3 Figure Classification 

2.3.4 Analytical Reasoning Test 

2.3.5 Figure Matrix, Pattern Completion/Finding 

2.3.6 Figure Formation and Analysis 

2.3.7 Water images, Mirror images 

2.3.8 Cubes and Dice 

2.3.9 Venn-Diagram 

 

3. c+u|]hL efiff Ifdtf k/LIf0f (English Language Competency Test) -@% × ! = @% cÍ_ 

3.1 Comprehension (5 Marks) :  

Questions will be asked based on the passage given. The questions will try to 

accommodate the following areas: - Fact finding, Inferential, Core theme, 

True/false identification, Issues raised and Language based  

3.2 Vocabulary (10 Marks) :  

Questions will be asked to assess their grasp on the English language vocabulary. 

The questions will be of the following nature: - Meaning of the words (literal 

/figurative/contextual), Single word for expressions, Synonyms/antonyms, 

Derivatives and Homonyms/homophones  

3.3 Syntactic ability (10 Marks) :  

Questions will be asked to assess the syntactic ability of the candidates. The 

questions will be based on the following categories: - Parts of speech, Agreement, 

Tense aspect, Parallel structures, Clauses, Modifier, Conditionals, Phrasal 

expressions, Shifts (tense, number, person), Transformations, Varieties 

 

k|yd kqsf] nflu kf7\os|dsf OsfO{af6 k/LIffdf oyf;Dej b]xfo adf]lhd k|Zgx¿ ;f]lwg] 5 . 

kf7\os|dsf OsfO{ 1.1 1.2 1.3 1.4 1.5 1.6 1.7 1.8 2 3 

k|Zg ;+Vof 5 10 5 5 5 5 5 10 25 25 
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låtLo kq M ;]jf ;DaGwL 

 

v08 -s_ — -%) cÍ_ 

 

1. Public Administration and Management 

1.1 Concept, Functions and Challenges of Public Service  

1.2 Constitutionalism and The Constitution of Nepal 

1.3 Formulation, Implementation & Monitoring and Evaluation of Public Policy 

1.4 Budgeting and Planning System in Nepal 

1.5 Corporate Governance in Nepal, Corporate Social Responsibility, Corporate Ethics  

1.6 Unionism and Its impacts in the performance of the Nepalese Public Sector 

Organizations  

1.7 Features of Good Governance and their application in The Institute of Chartered 

Accountants in Nepal 

1.8 Major International Institutions: UN, SAARC, ASEAN, BIMSTEC, IFAC, CAPA, 

SAFA 

1.9 Environment Conservation, Pollution Control, Global Warming, Climate Change, 

Terrorism, Human Trafficking, Drug Trafficking, Cybercrime, Transnational 

Threats  

1.10 Concept of Public-Private Partnership and its application in Nepal  

1.11 Role of Civil Society in Nation Building and State Building Processes 

1.12 Current Policies and Legal Instruments Related to Accounting and Auditing 

System in Nepal  

1.13 Current Status, Problems and Challenges of “The Institute of Chartered 

Accountants of Nepal”  

1.14 Role, Functions and Challenges of “The Institute of Chartered Accountants of 

Nepal” 

1.15 Importance of Communication and Co-ordination in Public Organizations 

1.16 Administrative Decentralization 

1.17 Development Administration and Management 

 

v08 -v_ — -%) cÍ_ 

2. Management 

2.1 Public Accountability: Concept, Types and Challenges  

2.2 Organization Development and Organizational Behavior  

2.3 Integrity, Code of Ethics and Professionalism  

2.4 Decision Making Process 

2.5 Resource Management in “The Institute of Chartered Accountants of Nepal” 

(Human, Financial, Physical, Technological, Talent, Knowledge, Information)  

2.6 Planning and Budgeting Processes in the Nepalese Corporate Sector 

2.7 Provisions of Employee Motivation, Staff Development, Leadership Development 

and Grievance Development in “The Institute of Chartered Accountants of Nepal”  

2.8 Efforts and Achievements in Service Delivery Mechanism of “The Institute of 

Chartered Accountants of Nepal”  
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2.9 Concepts of Job Description, Job Performance Standards, Job Evaluation and 

Employee Performance evaluation  

2.10 Public Relation Management, Diversity Management, Knowledge Management, 

Crisis Management, Stress Management, Time Management, Meeting 

Management, Conflict Management, Negotiation and its Strategy. 

 

 


